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Since the beginning of this year the focus is on interventions that can
bring tangible changes in the lives of the vulnerable mining
communities in Rajasthan. Efforts were made to capture the plight of
women, children and workers affected with occupational diseases in
mining activities.

In last six months DVS has added another feather in its hat by
addressing the issues of mine workers through a sustainable and
inclusive approach. Establishment of silicosis board at Dhoupur to
expedite the diagnosis and rehabilitation process is one major
achievement this second half of the year.

A model to address the water scarcity in the mining belt by building a
check dam through a participatory approach of the community has also
witnessed a great learning and success in the chapter of DVS. Adding
capacities to workers in organizing themselves and in addressing their
issues and to uphold their rights were further scaled up this second
half of the year.

DVS under guidance and support of PHF has succeeded in consolid
ating its social footprint again by organizing a number of health
camps, village and block level meetings to improve socioeconomic
conditions of the marginalized mine workers and their families.

Dr. Vikas Bhardwaj
Chief Executive Officer
Daang Vikas Sansthan



The trade union movement represents the organized power of the
workers... It is in reality the most potent and the most direct social
insurance the workers can establish.




| do not demand equal pay for any women save those who do equal
work in value. Scorn to be coddled by your employers; make them
understand that you are in their service as workers, not as women.
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Mature workers are less impulsive, less reactive, more creative
and more centred.




The more that social democracy develops, grows, and becomes
stronger, the more the enlightened masses of workers will take
their own destinies, the leadership of their movement, and the
determination of its direction into their hands.



Vision

To create a society where equality, justice and peace prevail
through socio-economic development opportunities and decent
working condition for all workers.

Mission

Protect & promote the rights of stone workers, mineworkers and
their widows- and children through advocacy and capacity building
by building partnerships and collaboration
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Who we are?

Daang Vikas Sansthan (DVS) is working in Karauli, Dholpur, Dausa
and Bharatpur districts of eastern Rajasthan since 2003. Largely we
are aiming to improve the living and working conditions of
stoneworkers, mineworkers; and we are concerned with poorest
of the poor. Advocacy, rehabilitation, protection and promotion of
workers’ rights are the core objectives of DVS. We have touched
the lives of more than 2, 00,000 workers positively since our
inception.
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Impact Created by DVS

o 2’ OO’OOO mineworkers’ lives impacted

° 95, 000 mineworkers’ have gone through various awareness

programmes

33, 000 mineworkers’ were organized under trade union

membership

25, 000 mineworkers’ have undergone silicosis screening test

o 6’ 000 silicosis affected workers rehabilitated

o 2’ 800 silicosis affected workers were linked to alternative livelihood

2’ 500 widows of demised mineworkers were linked to widow

pension scheme
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Extending support to Sandstone mine
workers & their families to address the
occupational vulnerabilities and social
security challenge by developing local
partnership and linkages
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PROJECT SUMMARY

Project Highlights

With the financial assistance and technical guidance from Paul Hamlyn foundation , DVS
initiated the second phase of the interventions to largely address the occupational
vulnerabilities and social security challenges for vulnerable mine workers and their families.
Presently this programme is running in district Dhoulpur and Karauli targeting 50 mine worker
prone villages covering 5000 mineworkers’ families.

e Build capacities of mine workers’ institution to engage them with Panchayti Raj
Institutions (PRIs)
e Develop special cadre for convergence programming by building capacity of local youths.

e Strengthen the available sources of livelihood for mine workers and their families by
leveraging government schemes and other social welfare programs.

e Continuous and relevant engagement with families to impart information, provide
suggestions and augment their confidence to ensure that the families get themselves
linked to the various entitlements intended for them.

e Access the magnitude, issues and challenges of widows of demised mine workers’ from
the project area through a detail study. Initiate a special drive for the vulnerable widows
from mine workers’ family to link them with different welfare and social security scheme
based on outcome of the study.

e Design a tracking system in consultation with experts to monitor the outcome of large
scale convergence drives that aiming entitlement.

e Providing support to mine workers in diagnosis of Silicosis and other occupational health
disease and risks for quality health care.

e Strengthened the occupational diagnosis at district level in Dholpur, and Dausa and
increase workers access to the free medicine and silicosis rehabilitation schemes of
Government of Rajasthan.

e Capacity building of adult members of mine workers’ family by imparting new livelihood
skills to create alternative livelihood opportunities for their sustainable development.

e Support in activating Pneumoconiosis Board in district Dhoulpur and Karauli as diagnosis
access point for vulnerable mine workers.
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e Advocacy with Building and Other Construction Board (BOCW) to extend the benefits of
different welfare scheme under their ambit to the vulnerable mine workers.

e Design fellowship support for dynamic individuals to work on various issues affecting mine
workers, and strengthening their alternative livelihoods. These fellows could also be a
medium for disseminating the project learning in other area.

e Address the issues of young widows in mining by mapping the magnitude of the problem
and develop mechanism to resolve it collectively by promoting widow’s collective or
cooperative and work towards strengthening their livelihoods.

e Startlooking at the issues of mine workers’ families holistically and incorporate actions to
address their issues related to immunization, education, sanitation, etc .

e Prepare an exclusive advocacy plan for next five year to bring policy level and
administrative changes at district level.

e Build capacities of DVS project team by equipping them with appropriate and advance
knowledge around mine workers’ issues and development dynamics around this. This will
further enable them to act as a resource agency for many other CBOs and NGOs to address

the mine workers’ issues at large.

Major activities 2018-2019

Major Activities

Timeline

Output

ine workers ‘communities

Convergence to strengthen livelihood of marginalized

1.1 Develop plan for convergence

November 16
DONE

Produce a convergence plan for mine
workers and their families

1.2 Screening, Selection and
capacity building of LCCRP

Dec 16- Feb 17 (3months)
DONE

Produce LCCRP selection process, do
selection and provide adequate training

1.3 Intensive convergence drive in
50 villages in three years’ time

November 2016- till the end
of the project-

Engage 1500 mine workers families across
50 villages under different schemes and

ON GOING programmes
1.4 Block convergence camps Feb’ 2016 onwards Organize 12 Block convergence camps in
ON GOING each district, every quarter in three years to

facilitate convergence

1.5 Tracking of applications

November 2016- till the end
of the project
ON GOING

Develop a data base of individual
beneficiaries linked to different
programme and schemes for those
processed under convergence programme

1.6 Design a tracking system

November 2016- till the end
of the project

Develop a robust tracking system to
monitor the outcome of convergence

DONE programme
1.7 Documentation: Develop case studies and periodic reports
DONE (every quarter) to disseminate the project

Advocacy to address the occu

progress

ational health issues of mine workers
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2.2 Facilitating a functional
Pneumoconiosis Boards in Dholpur

November >16 onwards

Facilitate two functional pneumoconiosis
board in each district to Identify and linked
the suspected silicosis worker with relevant
health and rehabilitation schemes

2.3 Developing robust mechanism
ensuring regular medical
examination and treatment for
silicosis affected workers

November >16 onwards
ON GOING

Organize one health camps every quarter in
support from local administrations to
ensure best diagnosis and free treatment of
workers illness

2.4 Facilitating provisions of

medical kits at mining sites

November 16 onwards
DONE

Organize one meeting with mine owners,
contractors, mine supervisors every quarter
in each district discussing health & safety
issues of mine workers

2.5 Advocacy with Mine owners and

November >16 onwards

Organize one meeting with mine owners,

their association to promote workers | ON GOING and their associations in each quarter, in

Health & Safety issues and each district discussing health & safety

corrective actions during mining ISSUES of mine workers to promote safe
) mining practices

operations

2.6 Advocacy with Building and | December’16 Develop an advocacy plan for workers

Other Construction Board (BOCW) | ON GOING engaged in value adding process in mines

Strengthen sources of livelih

ood, social security for m

other than mine workers to cover them
under different welfare scheme under of
BOCW programme

ine workers and their families by

leveraging government schemes and other social welfare programs.

3.1 Strengthening the mine worker
collectives:

November >16 onwards
ON GOING

Promote 2 collectives and build capacities
of 15000 mine workers to enable them to
access different social security and welfare
schemes

3.2 Establishing linkages of mine
workers  with  different  mine
worker’s specific schemes

November 16 onwards
ON GOING

Provide linkages to 5000 mine workers
under the provision prescribed under the
mine act though appropriate linkages

3.3 Capacity building of adult
members of mine workers’ family
by imparting new livelihood skills

November >16 onwards

ON GOING

Link 5000 workers with different
alternative  livelihood skills and skill
enhancement programme

3.4 Accessing the magnitude, issues
and challenges of widows of
demised mine workers’ to address
their issues

November °16 — January 17 (3
months)
DONE

Develop a ToR for the study and
commission a study to access the issues of
mine workers’ widows and based on
recommendation implement actions in
linking them with different social security
and income generation schemes.

3.5 Developing field level fellows to
work on various issues affecting
mine workers

November *16 — January 17 (3
months) Continue work till end
of the project

Identify 5 young and dynamic fellow,
recruit and trained them to initiate filed
level activities to work on mine workers’

ON GOING issues
3.6 Documenting of the process to | Continue work till end of the | Document the process of interventions,
address occupational health | project process adopted, and change brought in
vulnerabilities in stone mining area: | DONE addressing the  occupational health

vulnerabilities of mine workers. Produce
quarterly case studies, reports and other
relevant documents depicting this progress

DVS-PHF
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4.1 Developing platform for local
partnership and disseminate
learning

November’16 onwards
ON GOING

One working local multi-stakeholder forum
in each district by inviting different
stakeholders to address the mine workers
issues. Call the forum meeting every
guarter in each district

4.2 Stakeholder Consultation in
Karauli and Dholpur district

March onwards —Every quarter
ON GOING

Organize half yearly consultation at district
level to share the progress and promoting
local platform to address such challenges.
Invite NGOs, Mine owner associations,
Labor and Mines department, Trade
Unions, development organizations, CBOs
and others in such wider consultation.

4.3 State level
Occupational Health

workshop on

March onward- after every six
months
DONE

Half yearly State level workshop will be
organized at state level in Jaipur for
enhancing larger level awareness about the
occupational health issues and large scale
convergence program.

4.4 Engaging Media Consultant

November’16 onwards
DONE- Continuing

Recruit a part time media consultant for
regular interface with media. This will
support in developing communication
protocol for the project team. This person
will engage with the district level media,
State level media and also national
international media agencies to address
current issues of mine workers facing in
getting  ex-gratia payments, getting
entitlements, safety and occupational
hazards and other relevant issues link with
the recommendations made by National
Human Right commission in light of
Supreme Court’s order. This consultant will
be responsible to highlighting case studies
in media news.

DVS-PHF
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CONVERGENCE DRIVE

Convergence & Linkages

Convergence details:

Food security scheme 280
Bhamashah Animal insurance 40
Domestic electricty connection 70
Widow pension 25
Bhamasha Insurance scheme 56
Swach Bharat Mission 102
Awas Yojna 42
Silicosis pension scheme 100
Silicosis diagnosis application 102
Widow Caretaker scheme 25
Apna Kaam Apna Khet 52
PM Awas 350
BoCW scheme 80
Shubh Shakti Yojna 15
Scholarship for children of mine

workers 25
Others 86
Total 1450

Under the convergence drive focusing on
50 villages in district Karauli and dhoulpur
1450 forms were collected by LCCRP from
mineworkers and widows of the deceased
mineworkers. Every month DVS run a
special three days village level drive on
convergence involving LCCRP to get in
touch with mine workers directly to
narrow down the relevant welfare scheme
for the applicants and completing the
documentation process for them. All
collected forms are then processed by DVS

DVS-PHF
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Programme Highlights

2018-2019
(April- September)

OT1

centrally with relevant authorities for the
required linkages.

A total of 1450 applicants applied for
different linkages. 350 workers (24%)
alone have applied for enrolment under
PM Awas Yojna

DVS has done an extensive work in
developing a technology based tracking
mechanism for the benefit of mineworkers
and other beneficiaries. The tracking
mechanism is aimed to keep a track of
application received; and current status of
the application to expedite the entire
process. The software develop also
facilitate linkages with different social
welfare schemes according to the
entitlement of the applicant. DVS has
developed a data base of 3648
mineworkers in this software depicting
comprehensive working profile of the
applicant and his/her family. DVS has also
trained its staff members to operate this
software.

BLOCK LEVEL CONVERGENCE

CAMP

A block level convergence camp was
organized by DVS in district Karauli and
Dhoulpur focused to link mine workers and
mine workers’ widows under various
government welfare schemes. This
convergence camp was addressed by Dr.
Munshi Lal Meena highlighting the benefits
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under Bhamasah Animal Insurance
scheme. Under this scheme 10 goats are
insured as one unit at a very low premium
on annual basis. In addition, participants
were also informed about vaccination of
their animals and other seasonal disease of
animals. Largely the aim of this
convergence meeting was to make villages
aware about different government
schemes, enrolment procedures, and
required documents from applicants for
enrolment. A discussion was also
facilitated with government officers to
remove and unplug the bottlenecks faced
by the Vvillagers during enrolment
procedure to expedite the linkage process.

FOLLOW UP OF APPLICATION

FOR LINKAGES

DVS has done an extensive follow up of
more than 1280 applications with
Panchayat samiti, labour department,
village panchayat, food supply, zila-
parishad, pension office, MNREGA, and
prime minister aawas office to speed up
the enrolment process under different
schemes. The prime focus was to push
forward the enrolment process primarily
for poor mine workers and their widows.

CONVERGANCEAT A GLANCE

15 23

86

_—

71

40

_ 25
56

52 75 42

» Food security scheme 1 Bhamashah Animal inaurance 1 Domestic dectricty connection

Widow pension 1 Bhamasha Insurance heme 1 Swach Bhara Mission
mAwEYojna 1 Silicosis pension scheme 1 Silicosis diagnosis application
» Widow Caretaker £heme 1 ApniaKaam Apnakhet 1 PM Awes
n BoCW sheme Shubh Shakti Yojna Scholarship for chidern of mine wprkers

Others
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GOAT REARING AND TREATMENT
CAMP

DVS has organized a goat rearing and
treatment camp at village Arampura mahu
and Vinega under Harnagar and Kote
Chabar Panchayat respectively. 150 goats
were dewormed and given treatment for
other seasonal diseases. Information were

also shared about goat rearing and their
maintenance and protection from various
seasonal diseases. A detail talk was given
by Dr.Munshi Lal on how goat rearing can
add substantial income to family as an
alternative livelihood.

DATE :

DVS-PHF
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Goat rearing and vaccination camp
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Advocacy for mine workers

HEALTH CAMPS FOR DIAGNOSIS
OF SILICOSIS AFFECTED
WORKERS

In collaboration with district TB agency and
BOCW in Karauli and Dhoupur DVS has
organized a total of 26 health camps in
both the districts and these were attended
by 1817 workers. In Karauli and Dhoulpur
187 and 1630 workers have registered
their presence in the camp. In Karauli 185
out of 187 workers are yet to attend the
board for their health certification.
Similarly in Dhoulpur 1125 workers out of
1630 workers are still waiting to attend the
pneumoconiosis board. In Dhoulpur 360
out of 1630 workers were certified silicosis
positive and 103 have received the
financial assistance from the district
administration.

FINACIAL ASSISTANCE RECEIVED

DVS through its intensive advocacy
mechanism has supported 540 silicosis
affected workers from Karauli and 183

A

02

DVS-PHF
Half Yearly Report 2018 (Apr-Sept)

silicosis affected workers from Dhoulpur in
receiving the financial assistance from
district mineral foundation trust (DMFT)
amounting 1 crore 83 lakh Indian rupees.

HEALTH CHECKUP FOR BUILDING

& OTHER CONSTRUCTION
WORKERS ASSISTANCE RECEIVED

DVS in collaboration with labour
department have organized 2 health
screening camps, especially for the
building and other construction workers
covering workers in stone sector other
than factories and mining. 495 workers
have attended the camps and were
diagnosed as per international silicosis
protocol recommended by ILO under the
supervision of Dr.P.K.Sishodiya. 212 out of
495 (43%) workers were found silicosis
positive.
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Health screening camp on silicosis
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Capacity Building & Awareness 03

STATE LEVEL WORKSHOP ON
MINE WORKER ISSUES

DVS has organized a one day state level
workshop on July 10" 2018 at Jaipur. More
than 30 Civil societies’” and trade union
representatives ad trade union experts
from 12 districts of Rajasthan have
participated in the workshop. The work
shop was chaired by trade union expert
Sh.Ashok Khandelwal along with other
panellist includes Sh.Manish (MLPC),
Sh.Bansi Lal (DVS), and Sh. Chakra Paani
(DVS).

An overview of mining data sourced from
government and non-government
agencies was also presented by Sh.Rajesh
Sharma (DVS) for the discussion for the
participants. Mining data sourced from
directorate mining and geology- Udaipur
was discussed in detail.

Highlights of the Rajasthan data on
Sandstone:

1. | Different mining | 12256
leases

2. | Query licenses 18052

3. | Total licenses issues 33308

4. | Currently operative 15876

5. | Total production in | 28.24 cr

tons

o

Total mining workers | 238817

7. | No. of Sandstone | 68322
workers

8. | No. of silicosis affected | 2940
patient rehabilitated

9. | No. of silicosis affected | 5534
workers awaiting ex-

gratia

However, the CBOs data reveal that there
are more than 3 million workers are

DVS-PHF
Half Yearly Report 2018 (Apr-Sept)

engaged in mining activities in Rajasthan
and that is 10 times higher than current
government record. Hence, the majority of
unrecorded mining workers are no where
in the ambit of any social security scheme
prescribed under mine workers’ act.

A roadmap was developed in consultation
with participants led by Dr.Vikas Bhardwaj
to evolve and establish a mine workers
welfare board by creating an influence on
present political parties and their
representatives.

Following gaps were identified affecting

mine workers in the state of Rajasthan:

1. Identification of mine workers is very
much missing.

2. Drinking water facility at work site is
mostly absent.

3. Dust masks are mostly not provided.
First-aid kits are not available at most
of the work site.

5. Payments are not made on time.

6. Health check up of workers is not in
practice.

7. Mine workers are not enrolled under
any type of life/health insurance.

8. Wage discrimination is visible between
men and women for the same kind of
work.

9. Special provision for education and
nutrition of mine workers’ children is
missing.

10. Widows of mine workers are not linked
to government Awas Yojna.

11. Workers do not have provision of
medical leave.
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12. Creche facility at mining sites are
missing.

A second session of the workshop was
chaired by Sh. Abhey Singh (GSVS) along
with Sh. Lakhan Lodha ( Abanti Bai
Sansthan), Sh.Dhanraj (Aajeevika Bureau)
and Sh.Gopilal (DVS). The session was
focused to develop a charter of demand on
mine workers issues that can be used as a
key instrument for advocacy for
establishing a mine workers’ welfare board.

Highlights of the demands are:

1. Construct a welfare board for the mine
workers in Rajasthan.

2. Mineworkers must be issued a special
identity card to recognise them.

3. Mine workers must be issued all
required protective equipment and
other required facilities must be
offered at work site.

4. No discrimination of wages between
men and women.

5. Normal work shift must be limited to 8
hours only as per mine workers’ act.

6. Workers must receive the paid leaves
as per mine workers’ act.

7. All silicosis affected workers must be
provided the prescribed relief at the
earliest. Clear the backlog on urgent
basis.

8. Silicosis affected workers must be
provided the relief within the
prescribed timeline.

9. Seriously affected silicosis workers
must receive the portable oxygen
cylinder as a life support aid.

10. Workers shall be provided the worker
diary to record their presence and
payment transaction.

11. Mine worker children shall receive the
scholarship benefit.

DVS-PHF
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12. All medical tests of potential silicosis
affected workers must be done at
board in a single day.

13. Silicosis affected workers must be
included in disable category and shall
be extended all benefits as prescribed
for ant disable person.

14. Widows of silicosis workers shall be
included in different government
supported welfare schemes and shall
be given reservations under different
schemes and opportunities.

15. Workers shall be given compensation
in case of any accident.

16. Silicosis affected workers shall receive
the financial assistance during his/her
life time but not after his/her death.

17. DMFT must have representation from
trade unions and workers.

18. The financial assistance to silicosis
affected workers must be increase to
10 to 13 lacks.

19. Silicosis patient shall be provided free
medication.

20. Silicosis affected workers shall be
provided free electricity and gas
connection.

21. Workers shall be provided regular
health check- up.

22. Silicosis affected workers shall be given
a relaxation to receive a work
according to his physical capabilities.

The above charter of demand will be
presented to honourable Supreme court,
respective high court, state human right
commission, Panchayat and state assembly.

AWAREENSS RAISING MEETING

WITH YOUTH GROUP OF MINE
WORKERS
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An awareness raising meeting was
organized with youth group of mine
workers in 25 villages across district
Dhoulpur and Karauli. The meetings were
aimed to make young workers aware
about various welfare scheme and to
mobilize them to strengthen the mine
workers voice to create an influence on
government to address the policy level
issues benefiting mine workers.

WORKSHOP ON SILICOSIS

DVS has organized a one-day workshop
each in 30 villages of district Dhoulpur and
Karauli among mine workers and building
and construction workers. The workshop
was aimed to raise awareness on silicosis
and was attended by 1046 mine workers at
both the locations. Health experts from
district TB hospital and other institutions
were invited to raise participants’
awareness on associated symptoms of
silicosis and primary treatment and initial
steps when detected as silicosis positive.
Information regarding various welfare
schemes was also provided to workers.

CAPACITY BUILDING OF CORE

MEMBERS OF KMSS
FUNCTIONARIES

DVS has conducted 6 core group meetings
each in district Karauli and Dhoulpur to

build the capacity of core group members
of the Khan Mazdoor Suraksha Sangthan
(KMSS). The aim was to build the members’
capacities on developing organization’s
programme and strategies to achieve long
term goal of KMSS in a sustainable manner
and also to raise their awareness on
different ongoing welfare and social
security schemes of government. This
capacity building exercise has also helped
KMSS to increase their outreach in remote
villages and in making the mine workers
aware about health screening process,
enrolment process under different
government schemes, linking workers with
BOCW board and very importantly making
the mine workers aware about safe mining
practices.

NETWORKING MEETING AND

AWARENESS CAMPAIGN

DVS has organized awareness programme
on various government schemes,
enrolment process, safe mining practices
to protect workers from silicosis, cattle
shade scheme, apna khet apna kaam, and
other BoCW schemes in 19 villages of
district Karauli and 13 villages of district
Dhoulpur that was attended by more than
2300 workers. Mineworkers were provided
printed pamphlets and various important
information were place on all prime
intersections in the village using banners.
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Livelihood & Social security O4

ALTERNATIVE LIVLIHOOD &
INCOME GENERATION INITIATIVE

DVS has identified 142 mineworkers’
families belongs to BPL category to engage
under income generation programme. The
identified families were linked to goat
rearing and few were also provided with
financial assistance to start small daily
needs shops in the village. To make the
goat rearing sustainable DVS also
supported these families by linking them
with technical agencies for proper care of
their livestock. This include deworming,
regular check-ups, and goat insurance by
veterinary department. DVS keep a proper
monitoring of these income generation
programme very closely to extend support
to these beneficiaries as and when needed.

Half Yearly Report 2018 (Apr-Sept)
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Sustainability & Others

STATE AND DISTRICT TASK FORCE

MEETING ON SILICOSIS

DVS secretariat and project team have
participated in quarterly meetings called
by district and state task force on silicosis.
The aim was to raise the issues of

mineworkers, their widows and gaps in the
administrative functioning to resolve the
issues of affected workers. Such
participation has helped DVS to develop a
better coordination with various agencies
to work in a convergence fashion.

Some of the issues highlighted by DVS
during the state and district task force
meetings are as follows:

1. Constitute pneumoconiosis board in
district Dhoulpur.

2. Remove requirement of work
certificate from mine owners to get
financial assistance for silicosis
affected workers, as workers are not
getting it from their mine owners.

3. Postpartum report of silicosis
deceased workers shall be given to
their kin on priority.

4. Potential silicosis affected workers are
not diagnosed on time and backlog is
increasing gradually.

5. Initiate online application facility for
silicosis affected workers to expedite
the diagnosis and rehabilitation
process.

6. Constitute mine workers welfare
board.

7. Government shall enforce strict
measures to ensure safe mining
practices are in use at mining site.

DVS-PHF
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8. Government shall consider developing
a silicosis rehabilitation policy in line
with the model policies exist in

9. Haryana and M.P on silicosis.

MEETING WITH CHIEF SECRETARY
OF RAJASTHAN

DVS has given a deputation to the chief
secreratry of the state and handed over a
memorandum to consider developing a
silicosis policy in line with model silicosis
policy exists in Haryana and M.P.

It is expected that state government may
consider the request and by end of
October 2018 may come out with a silicosis
policy for Rajasthan.

COORDINATION WITH DISTRICT
AND STATE ADMINISTRATION

DVS has made continuous efforts to link
marginalized workers mainly silicosis
affected workers and their widows with
different social security and welfare
schemes. To ensure a speedy enrolment
DVS has kept a close coordination with
various government agencies at district
and state level. To expedite the enrolment
process and to address certain
administrative gaps, DVS had series of
meeting with Ministers and their personal
assistants, secretary of different
departments, officers in secretaries,
district collectors, district TB officers and
other district level officers.

TOOL DEVELOPMENT AND
AWARENESS CAMPAIGN
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In support from Paul Hamlyn foundation a
wall writing campaign was completed
across 30 villages in district Karauli. The
wall writing was aimed to raise the
awareness on various social welfare
scheme and varius measures to remain
protected from silicosis and other
workplace hazards.

DOCUMENTATION

DVS has engaged a consultant Sh.Chandan
Nandi to document the various work of
DVS those were accomplished in last few
years featuring the process adopted
behind all key interventions. The aim of the
document was to develop the workplan for
the next years.

SILICOSIS BOARD

After a long advocacy process DVS had
been able to establish the pneumoconiosis
board at district Dhouplur. This will
support lacks of mine workers in Dhouplur
and around to get diagnosed and expedite
the rehabilitation process for silicosis
affected workers.

INFLUENCING POLITICAL
LEADERS ON PLOCY ISSUES

AFFECTING MINE WORKERS

As an key advocacy issue DVS is meeting
different political parties and independent
influential political leader to get their pre -
pole commitment and support in
constituting the mine workers welfare
board. Mine workers’ charter of demand
had been handed over to the concerned
political leaders during such meetings.

DVS-PHF
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MEDIA SENSITIZATION

WORKSHOP

DVS has organized a district level workshop
with media persons and agencies to
sensitize the media on mine workers’
issues and to give them the district and
state level perspective of the issue. This
will support to strengthen the advocacy
roadmap benefiting mine workers at state
and district level.

WOKSHOP ON MAY DAY

DVS has organized a workshop on May 1
with mine workers to mark the May day an
important day in the history of workers and
working class movement. It was also
attended by the chief medical officer -
Karauli, key representatives of mining
association, Parliamentarian from district
Karauli, MLA- Dhoulpur, District panchayat
representative, mining engineer, and
workers from Karauli and Dhoulpur.
Workers were assured by all political
representatives in raising the workers
charter of demand at various level to
develop required policy to safeguard mine
workers interest.

CORE GROUP MEETINGS

DVS has organized 12 core group meetings
of Khan Mazdoor Suraksha Sangthan from
Karauli and Dhoulpur. A detail work report
of DVS was placed for discussion of the

core group members. New field level
functionaries were also selected to extend
the outreach of DVS work in selected
villages of Karauli and Dhouplur.
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Voices from grassroots

Our time at the grassroots gives us a personal view on the kind of
impact we’re been trying to create. Every one of them has a
story worth sharing.

DVS-PHF
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“No water to sustainable
water”

A case of voluntary efforts
of local villagers to sustain
the water through an
inclusive and collaborative

approach.

DVS is working with poorest of poor since
2005 especially, with the mine workers’
families, mine workers widows, and
workers engaged in stone carving in
Karauli, Dhoulpur, Dausa and Bharatpur
districts of Rajasthan.

During this process of engagement with
local community DVS has realized that the
local communities are largely affected with
the water scarcity that has affected their
lives very gravely as drinking water and
water for irrigation is big issue in these
areas. In 2017 DVS has organized 4 large
scale awareness meetings at block
Sankada, Barkheda, Kodar Mode and
Karauli of district Karauli. More than 800
villages from 35 villages attended these
awareness programme. A detail survey
was made by DVS to locate various water
resources and water bodies in villages
under above blocks and few nearby villages
adjunct to these blocks. The survey results
were further analysed and examined to
explore the prospecting solutions.
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Further on July 24" 2017 a meeting was
called inviting different NGOs to discuss
the way forward in alignment of the result
of the study to address the water scarcity
issues collectively.

Five local rivers and few long-standing
water bodies linked to Panchna check dam
were identified that were seeking
immediate attention for their revival and
maintenance. Further, series of meetings
were called on August 18" 2017,
November 28 2017 and January 30t 2018
to mobilize villagers settled around
Bhadrawati river bank. Villagers from
Sankda, Arampura, Mahu,Gadhi Ka Gaon,
Dhurupura, Makanpur, Kanchanpur,
Harilekapura, Genda Ka Pura, and Laangra
were also mobilized successfully to discuss
the issues and prospective solutions in
depth.
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In a meeting held on January 30t 2018
wherein villagers from Valiyanpura,
makanpur,Bhaankri, Kanchanpur, Waatda
were mobilized under the DVS volunteer
Prakash Chand Jatav and Prabhu Dayal. It
was discussed to re-build a check dam on
Dhuru pura channel. It was revealed that in
2008-2009 this check-dam was build under
MGNREGA scheme but was wrecked in
2010 due to sudden inflow of water. Since
then despite raising it with district
administration through local panchayat
representatives they were failed to see any
positive response from the administration.
It was also decided that the check dam will
be build and maintained under a special all
people village level council having
representation of different community to
minimize any community difference and
control of any single community over
check dam. Accordingly a Sarv Samaj Vikas
Samiti was formed.

DVS further decided to motivate the local
villagers to re-build this dam by their own
as this was impacting local villagers gravely
and decided to make villagers realize the
business and social case for them and
understand its benefit like number of
villages it can offer water, Benefit related
to agriculture due to improved irrigation
and benefit to livestock.

On February 10" 2018 a meeting was
called in presence of Bhamasah
representatives that was attended by
villagers from 12 villages. It was decided
that check-dam will be rebuild through a
collective efforts of villagers wherein every
household from each identified 12 village
will contribute 1000 rupees for this cause,

DVS-PHF
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villagers were asked to contribute labourin
case they are unable to make the financial
contribution, people also volunteered to
contribute their skill-labour for free in
running tractors and excavators at work
site. In 10 days drive 8 lacks rupees was
mobilized. The funds mobilized were not
adequate to build the check dam therefore
the villagers also met with district
collector, PHED department and district
council under DVS leadership to get some
additional support. Looking at the
aspiration of villagers’ collector and
department was quite impressed and
decided to allocate additional fund of
rupees 17.50 lacks from Jal Swalamban
scheme and MGNREGA. At last work was
initiated under the supervision of Harnagar
Panchayat Samiti and Sarv Samaj Vikas
Samiti collectively.

Finally, on 29t June,2018 a check-dam was
rebuild having a height of 50 feet and width
of 150 feet. The catchment receives the
water from hilly areas those are almost as
far as 10 km and now 12 villages are
receiving adequate water for irrigation and
for their livestock. This will further improve
the livelihood opportunity in 12 villages by
opening up other livelihood opportunities
like fisheries and animal husbandry.

During recent rainy season (July-August
2018), the check dam were completely
filled with water and happiness among
villagers was clearly visible. Villagers are
happy that this will help them in proper
irrigation for upcoming Rabi crops that
they will sown in winter and will enjoy
during spring season. This will impact their
family positively in many ways...
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Media Coverage..
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Daang Vikas Sansthan

Sabaji Mandi, Padam Talab
Karauli, Rajasthan

Email:
dvs.karauli@gmail.com

Website:
daangvikassansthan.org.in

Phone:
07464-220772
Mob: 09414340578
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